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A.B. v. Rhinebeck Central School District & Thomas Mawhinney, 2004, 224 F.R.D.144 (S.D.N.Y. 2004).  Retrieved from https://cite.case.law/frd/224/144/ 
This source demonstrates the factual background and the development of this case. The source states that several complaints emerged after the hiring of Thomas Mawhinney as the principal of Rhinebeck High School in 1993. Several teachers attempted to raise issues regarding sexual harassment, but they were prevented by this principal. This source is relevant to the presentation because it reveals various instances of teacher misconduct. For instance, it shows the character of the principal as the main perpetrator of sexual harassment in this school.
Apgar, K. P. (2018). Teacher ethics code violations that result in licensure or certification sanctions. 
The source asserts that the teaching profession lacks a thorough account of the present ethics code violation. It means that many teachers are getting away with their crimes after violating various codes of conduct. This article is also relevant for this presentation because it discusses various sanctions put on teachers following cases of misconduct. For instance, the source state that teachers involved in misconduct are likely to lose their teaching license since various states are against such vices.
Doe v. Burns, 2005 Conn. Super. LEXIS 2163 (July 19, 2005). Retrieved from https://casetext.com/case/doe-v-burns-no-cv-03-0100254-s-jul  
The factual statement of this case is based on the action of the teacher, James Burns. The source explains how James Burns took advantage of the plaintiff and kissed her alongside touching her inappropriately. This young girl trusted her teacher, and she thought that James Burns would assume the position of the parent. This source is important in this presentation because it displays how some teachers have bad characters. The source also shows that it is not appropriate to assault a student sexually since such actions have consequences.
Education Amendments Act of 1972 Retrieved from https://www.justice.gov/crt/title-ix-education-amendments-1972.
This source is important because it highlights various provisions on discrimination. The source is important for this presentation because it pinpoints discrimination as one of the misconducts practiced by many educators. The source also stipulates the consequences of violating its sections. 
Logan v. Adams, 2005 Conn. Super. LEXIS 2242 (Aug. 24, 2005)
This source is also important because it shows sexual harassment as a key problem in education institutions. This source is important because it reveals the vulnerability of students in the hands of their teachers. This source is important in this presentation because it provides a lot of points on teacher's conduct. The judgments of the case will also be used to explain the impacts of teacher misconduct. 
Maxwell, B. (2017). Codes of professional conduct and ethics education for future teachers. Philosophical Inquiry in Education, 24(4), 323-347. 
This source outlines various codes of professional conduct and ethics in education. The source also hypothesizes on the future of educational ethics. Generally, this source is useful in this presentation because it provides remedies to the key issue, which is teacher misconduct. 
Succeed Act (E.S.S.A. § 8038) (U.S.) Retrieved from https://www.everystudentsucceedsact.org/copy-of-copy-of-copy-of-copy-of-copy-of-copy-of-copy-of-copy-of-copy-of-copy-of-title-vlll-1
This source explains various issues that revolve around E.S.S.A. Act. For instance, it shows that this Act prohibits schools from aiding and abetting sexual offenses. It also states that any institution that receives federal funding must comply with this legislation. This source is important because it will aid in differentiating the degree of teacher misconduct in institutions that receives federal funds and those that do not receive such funds. 
Walter, J. S. (2018). Teacher license revocation and surrender in North Carolina due to sexual misconduct. Journal of Music Teacher Education, 28(1), 40-54. 
  This article investigates why many teachers experience license revocation in respective states. The source also reveals that sexual misconduct is very common in schools in various states. This source will be helpful because it will provide accurate statistics on the number of teachers whose licenses have been revoked following sexual misconduct. 

 
 
    
     
  
 
